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Small Businesses are BIG

•	 �There are more than 36 million small businesses in the U.S. — currently representing 99.9% of  

all businesses1  

•	 �98% of small businesses have fewer than 100 employees, and 89% have fewer than 20 employees2  

•	 Small businesses have created 55% of new jobs since 20133

of small business owners don’t think they 

make enough profit to save for retirement4

1 �U.S. Small Business Administration Office of Advocacy, 2025 Small Business Profile. The SBA Office of Advocacy defines small businesses as 
firms with fewer than 500 employees.

2 U.S. Census Bureau’s Annual Business Survey, 2022
3 U.S. Bureau of Labor Statistics Publications, The Economics Daily, May 2024
4 SCORE Association, Small Business Retirement – Investing in Your Future, June 2024

37%

of small business owners used their retirement 

savings to invest in their business4

21%

of small business owners think their 

employees aren’t interested in a  

retirement plan4

50%

of small business owners who OFFER a plan, 

said retirement packages help attract better 

quality employees and 47% said retirement 

plans inspire increased employee engagement4

52%

Ready to start a retirement plan for a small business? 
Security Benefit is the solution.

Our company began in 1892 with the belief that everyone deserves an opportunity to achieve financial 
security. Our goal is to provide you with inventive, simplified savings solutions for small businesses.

For more than 50 years, we’ve focused exclusively on the retirement savings market to help small 
business owners and their employees, like those within your community, align their assets with their 
aspirations, so they can have a confident, comfortable retirement.
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What to Look for When Deciding the Right 
Fit for a Small Business Retirement Plan

1 	 How many employees?

•	 Sole proprietor (owner only OR owner and spouse)

•	 Under 100 employees

•	 Over 100 employees

2 	 What is the goal of offering the plan?

•	 Maximizing contributions for owners or highly compensated employees

•	 Providing an employer benefit to current employees

•	 Helping to recruit new and retain existing employees

3 	 Is the employer willing to provide contributions to the plan?

4 	 �Does the employer want to offer features like loans, vesting of employer 
contributions, etc.?

The answers to these questions will help determine the best solution for the business.

We can be the key to open more doors with your small business clients. 

We’re proud to offer several solutions for small business owners including our Solo 401(k), 
Solo 401(k)/Cash Balance, SEP IRA, SIMPLE IRA, and profit-sharing plans. There are also 
other options available in the marketplace — 401(k), Safe Harbor 401(k), and defined  
benefit plans. 
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Which small business retirement plan 
option is best?
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Small Business Retirement Plan Options 

Solo 401(k)

Features

•	 �Opportunity to maximize business deductions

•	 Generous contribution limits

•	 Roth contributions available5 

•	 IRA rollover flexibility upon termination

•	 �Ability to take out a loan or consolidate other 
retirement accounts

•	 �Business owners can contribute to a Solo 401(k) 
both as the employee and the employer … and a 
spouse can also be added to the payroll too!

•	 Great last minute tax planning tool

Examples
Solo 401(k)s are well suited 
for individuals who want to 
contribute more than 25% of 
their compensation to their 
retirement plan. So how much 
can actually be contributed?  
We illustrate this to the right  
with examples. 

Solo 401(k)/Cash Balance

Features

•	 �Same features as a Solo 401(k), plus a defined 
benefit plan

•	 �Great opportunity for a small business owner  
who has postponed retirement planning/
funding and now has the cash flow to catch-up 

•	 Higher contribution limits overall�

•	 Contribution flexibility

Examples6

Business Owner, Age 61
Annual earnings: $190,000

Employee salary deferral: $24,500

Catch-up contributions:5 $11,250

Employer contributions: $47,500

Total: $83,250

Spouse, Age 55
Annual earnings:  $50,000

Employee salary deferral: $24,500

Catch-up contributions: $8,000

Employer contributions: $12,500

Total: $45,000

Business Owners and Spouses — ONLY

Owner/Spouse, Age 45
Annual earnings: $360,000

Employer contribution: $21,600

Employee Salary deferral: $24,500

Cash balance: $159,579

Total: $205,679

Owner/Spouse, Age 60
Annual earnings: $360,000

Employer contribution: $21,600

Employee Salary deferral: $24,500

Catch-up contributions:5 $11,250

Cash balance: $336,727

Total: $394,077

5 �Starting Jan. 1, 2026, all catch-up contributions for employees participating in 401(k), 403(b) or 457 plans and who have wages that exceed 
$150,000 (in FICA wages from the prior calendar year, indexed annually) are required to be made as an after-tax Roth contribution.
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SEP IRA 

Features

•	 Simplified Employee Pension (SEP) Plan 

•	 Tax-deferred growth 

•	 All contributions 100%, immediately vested 

•	 �No plan level restrictions on withdrawals  
(IRA rules apply) 

•	 No administrative costs 

•	 �Available for any business type, including  
non-profit and government

•	 Easy to set up and maintain 

•	 Great last minute tax planning tool

Example

Business Owners  |  Businesses <100 Employees  |  Businesses >100 Employees 

Individual, Age 55
Annual earnings: $40,000

Employer contribution 
(up to 25% of pay):6 $10,000

6 �The maximum annual addition to a participant’s account is 25% of their compensation, subject to the annual limit.
7 �Employers have the option to make an additional nonelective contribution up to a maximum of 10% of the employee’s compensation 

or $5,000 per year whichever is less. This contribution is in addition to the employer standard contribution (match or nonelective).
8 �Secure 2.0 allows a higher contribution limit ($18,100 for 2026) for employers with no more than 25 employees. Employers with  

26-100 employees can allow the higher limit, but only by providing either a 4% Match or 3% non-elective contribution.

Businesses <100 Employees 

SIMPLE IRA

Features

•	 �Savings Incentive Match Plan for  
Employees (SIMPLE)

•	 �Employee salary deferral contributions may be 
made on a pre-tax or Roth (after-tax) basis,  
if permitted under plan terms

•	 Tax-deferred growth 

•	 �Available for any business type, including  
non-profit and government

•	 �Mandatory employer contributions (either a 
matching contribution generally up to 3% of 
compensation or a non-elective contribution of 
at least 2%, subject to IRS rules)7,8

•	 �Reduced matching contribution permitted in 
two out of five years, as allowed under IRS rules

•	 �No minimum age requirement beyond 
applicable IRS eligibility rules and employer 
plan terms

•	 �Low maintenance with minimal ongoing 
employer involvement

•	 No cost to establish

•	 Helps attract and retain good employees

•	 �Minimal government reporting requirements 
and no annual nondiscrimination testing
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Employer Non-elective Contribution (SIMPLE IRA) 

Features

Businesses <100 Employees  |  Businesses >100 Employees

Owner and spouse receive net allocations of $47,000, yet matching contribution for employees was only $2,375.

Examples Using Employer Match vs. Non-elective Contribution
Two choices:

1.	 �Matching Contribution Cost for non-owners = $2,375

2.	 �Employer Non-elective Contribution Cost for non-owners = $3,030

Name Salary Deferral Match Total with Match Non-elective Total with Non-elective

Owner, Age 61 $100,000 $22,250 $3,000 $25,250 $2,000 $24,250

Spouse, Age 50 $25,000 $21,000 $750 $21,750 $500 $21,500

Eligible Employee #1 $25,000 $2,000 $750 $2,750 $500 $2,500

Eligible Employee #2 $21,000 $0 $0 $0 $420 $420

Eligible Employee #3 $19,000 $1,000 $570 $1,570 $380 $1,380

Eligible Employee #4 $17,500 $0 $0 $0 $350 $350

Eligible Employee #5 $16,000 $1,000 $480 $1,480 $320 $1,320

Eligible Employee #6 $13,000 $0 $0 $0 $260 $260

Eligible Employee #7 $12,500 $1,000 $375 $1,375 $250 $1,250

Eligible Employee #8 $10,000 $0 $0 $0 $200 $200

Eligible Employee #9 $10,000 $200 $200 $400 $200 $400

Eligible Employee #10 $7,500 $0 $0 $0 $150 $150

•	 �Employer contributions are tax deductible

•	 �Contributions are made as a fixed percentage of 
compensation, subject to IRS limits

•	 All contributions are immediately 100% vested

•	 �Provides a predictable employer  
contribution approach

•	 Can help attract and retain employees

•	 �Employers may also have the option to make an 
additional nonelective contribution, subject to 
applicable IRS limits and plan terms.
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Plan Type Solo 401(k) SEP IRA SIMPLE IRA Profit Sharing

Target Market Owner and spouses only Small businesses and 
self-employed

No more than 100 
employees who earned 
more than $5,000  
in prior year and  
self-employed

Businesses with 
fluctuating earnings  
and self-employed

Key Features Tax-deferred investing; 
no discrimination testing; 
investment flexibility 

Cash Balance option 
adds defined benefit plan 
with higher contribution 
limits overall

Easy administration; 
investment flexibility

Tax-deferred investing; no 
discrimination testing; no 
plan administration fee; 
investment flexibility

Flexible contributions; 
investment flexibility

Contributors Employee and Employer Employer only Employee and Employer Employer only

Contribution 
Flexibility

Yes Yes Limited9 Yes

Maximum Eligibility 
Requirements

Age 21 with one year  
of service

Age 21 with any service 
in 3 of last 5 years

Employees earning $5,000 
in current year and any 2 
prior years

Age 21 with two years  
of service10

Maximum Annual 
Salary Deferral

$24,500 Not applicable $17,00011 Not applicable

Catch Up 
Contributions  
Age 50+

$8,00012 Not applicable $4,000 Not applicable

Catch Up 
Contributions  
Age 60-6313

$11,25012 Not applicable $5,250 Not applicable

Roth Yes12 No Optional, if permitted 
under plan terms14 

No

Maximum 
Annual Employer 
Contribution

25% of eligible employee 
compensation15

25% of eligible employee 
compensation15

100% match up to 3% of 
compensation (subject to 
IRS rules) or 2% nonelective 
contribution11, 16e

25% of eligible employee 
compensation

Vesting in Employer 
Contributions

100% immediately 100% immediately 100% immediately May be graded up  
to 6 years

Loans Yes No No Yes

When Established Anytime prior to tax  
filing deadline,  
including extensions

Anytime prior to tax  
filing deadline,  
including extensions

Prior to October 1 Anytime prior to tax  
filing deadline,  
including extensions

IRS 5500 Reporting Yes, once assets  
exceed $250,000

No No Yes

Small Business Retirement Plan Options

The following chart outlines the differences between retirement plan options for small 
businesses and can help determine the right plan for a business.

9 SIMPLE IRA contribution flexibility is limited by required employer contributions and annual IRS limits.
10 100% immediate vesting is mandatory.
11 �SECURE 2.0 allows a higher contribution limit ($18,100 for 2026) for employers with no more than 25 employees. Employers with 26-100 

employees can allow the higher limit, but only by providing either a 4% Match or 3% Non-elective contribution.
12 �Sarting Jan. 1, 2026, all catch-up contributions for employees participating in 401(k), 403(b) or 457 plans and who have wages that exceed 

$150,000 (in FICA wages from the prior calendar year, indexed annually) are required to be made as an after-tax Roth contribution.
13 These catch-up contributions are permitted under SECURE 2.0 and are subject to plan design and IRS guidance.
14 Roth SIMPLE IRA salary deferrals are permitted under SECURE 2.0, subject to plan design and IRS guidance.
15 �On maximum contributions, compensation is limited to $360,000 per year. The overall contribution limit is $72,000 plus any applicable 

catch-up contribution. 
16 �Employers have the option to make an additional nonelective contribution up to a maximum of 10% of the employee’s compensation or 

$5,000 per year whichever is less. This contribution is in addition to the employer standard contribution (match or nonelective).
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Available Solutions

Our goal is simple. We believe that everyone deserves the opportunity to achieve 
financial well-being. We offer Solo 401(k), Solo 401(k)/Cash Balance, SEP IRA,  
SIMPLE IRA, and other types of plans based upon the needs and tax filing status  
of each business. 
We utilize a custodial platform with no proprietary mutual funds that can provide investment flexibility, 
fiduciary solutions, and services to business owners and their employees. Our capabilities can provide a  
true-turnkey opportunity that is ideal for the small business or a company  with a slightly larger employee  
base that needs a more flexible plan design. 
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Product 
Solution

Advisor Mutual 
Fund Program

SecurePoint 
Retirement 
Program

Workplace 
Retirement Plans

SmartChoice 
Retirement 
Program

Plan Type Solo 401(k) and 
Solo 401(k)/Cash 
Balance

✓

SEP IRA ✓

SIMPLE IRA ✓

Profit Sharing ✓ ✓ ✓

Key 
Product 
Features

140+ mutual funds 
with names like 
Vanguard Funds®, 
American Funds®, 
Fidelity®, BlackRock®, 
and T. Rowe Price®

Diversification of 30+ 
fund companies 

30+ different asset 
classes 

Life style and life 
cycle funds for 
participants who 
want something 
simple

30+ investment 
options selected by 
Mesirow Financial

Investment 
comparison reports

Bundled services 
program for small 
business employers

Low-cost Target Date 
and Vanguard Index 
Funds 

Asset Allocation 
Models

Streamlined 
Enrollment Process

“Build your own” 
portfolio

Open Architecture – 
providing access to 
over 20,000 mutual 
funds

No proprietary mutual 
fund requirements

Flexibility to use any 
TPA or bundled with 
Security Benefit

Platform Consistency -  
one platform, multiple 
plan types

Online access for 
employers and 
participants

Online Enrollment -  
Quick Enroll Option

Automatic dollar 
cost averaging ✓ ✓ ✓ ✓

Automatic Asset 
Reallocation ✓ ✓ ✓ ✓

Free exchanges ✓ ✓ ✓ ✓

Loans ✓ ✓ ✓

Plan level fiduciary 
protection – 3(16), 
3(21), 3(38)

N/A
✓ ✓ ✓

Product and Platform Solutions
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The principal value of target date funds is not guaranteed at any time, including at 
or after the target date, which is the approximate date when investors turn age 65. 
The funds invest in a broad range of underlying mutual funds that include stocks, 
bonds, and short-term investments and are subject to the risks of different areas 
of the market. The funds emphasize potential capital appreciation during the early 
phases of retirement asset accumulation, balance the need for appreciation with the 
need for income as retirement approaches, and focus more on income and principal 
stability during retirement. The funds maintain a substantial allocation to equities 
both prior to and after the target date, which can result in greater volatility.
The Guaranteed Fixed Account is a group unallocated fixed annuity contract issued 
by Security Benefit Life Insurance Company (SBL), policy form GV4586. The obligations 
under the Fixed Account option are guaranteed by SBL’s General Account in the event 
that the assets are not sufficient to meet the Fixed Account obligations. Not available 
in the state of New York.
Security Benefit and its affiliates are not fiduciaries. This information is general in 
nature and intended for use with the general public. For additional information, 
including any specific advice or recommendations, please visit with your financial 
professional. 
The Mesirow Financial Investment Strategies division of Mesirow Financial Investment 
Management, Inc., an SEC-registered investment advisor (Mesirow Financial) has 
provided the following investment option information as a result of its qualitative 
and quantitative research process. It is the participant’s responsibility to select which 
investment options from this list meet the participant’s investment objectives and risk 
tolerances as Mesirow Financial has not selected these investment options on the 
participant’s behalf. Mesirow Financial retains all rights, title and interest in and to 
any pictorial, narrative or other written or graphical presentation of all other material 
contained herein. The Mesirow Financial name and logo are registered service 
marks of Mesirow Financial Holdings, Inc. © 2022, Mesirow Financial Holdings, Inc. All 
rights reserved. Security Benefit and its subsidiaries are not affiliated with Mesirow 
Financial or Financial Soundings, LLC.

The Security Benefit Advisor 403(b)(7) is a Custodial Account under §403(b)(7) of the 
Internal Revenue Code. The Security Benefit Advisor 457 is a Trust Account under §457 
of the Internal Revenue Code. Security Benefit Advisor IRA is an IRA Custodial Account 
under §408(a) of the Internal Revenue Code.
The Security Benefit SecurePoint Retirement 401(k) and 401(a) products are Trust 
Accounts under §401 of the Internal Revenue Code. The SecurePoint Retirement 403(b)
(7) ERISA product is a Custodial Account under §403(b)(7) of the Internal Revenue 
Code. The SecurePoint Retirement 457(b) Tax Exempt product is a Trust Account under 
§457(g) of the Internal Revenue Code. 
The Security Benefit Workplace Retirement Program for ERISA Plans (CS) 401(k) and 
401(a) products are Trust Accounts under §401 of the Internal Revenue Code. The 
Security Benefit Workplace Retirement Program for ERISA Plans (CS) 403(b)(7) ERISA 
product is a Custodial Account under §403(b)(7) of the Internal Revenue Code. The 
Security Benefit Workplace Retirement Program for ERISA Plans (CS) 457(b) Tax 
Exempt product is a Trust Account under §457(g) of the Internal Revenue Code.
The Security Benefit SmartChoice Retirement Program for ERISA Plans 401(k) and 
401(a) products are Trust Accounts under §401 of the Internal Revenue Code. The 
Security Benefit SmartChoice Retirement Program for ERISA Plans 403(b)(7) ERISA 
product is a Custodial Account under §403(b)(7) of the Internal Revenue Code.
Services and securities are offered through Security Distributors, an indirect 
subsidiary of SBL Holdings, Inc. (Security Benefit).
These are general guidelines and are not meant to replace legal or tax advice 
for your specific situation. Security Benefit and its affiliates and subsidiaries do 
not provide accounting, legal, or tax advice.  Please consult your own advisor. All 
brokerage services are provided by your financial professional’s broker-dealer.
Dollar cost averaging does not ensure a profit or provide protection against loss. An 
investor should consider the ability to continue purchasing through periods of low 
price levels.

If you would like more information or a proposal for a retirement plan, please 
contact your Security Benefit Sales Team at 800.747.5164, option 3, or visit 
SecurityBenefit.com.

One Security Benefit Place | Topeka, KS 66636 | SecurityBenefit.com
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Our dedicated team of specialists and product solutions can also provide additional 
features, services, and value add opportunities to complement the small business 
owner and employee needs.

•	 No proprietary funds; fixed account available

•	 Customized pricing available

•	 Plan level fiduciary services — 3(16), 3(21), 3(38)

•	 Bundled or unbundled TPA options

•	 Plan comparison reports

•	 �Quarterly plan investment report cards  
and health reports

•	 Paperless enrollment

•	 Mobile app for 24/7 account access

You should carefully consider the investment objectives, risks, charges, and expenses of the mutual funds 
carefully before investing. You may obtain prospectuses or summary prospectuses (if available) that 
contain this and other information about the mutual funds by calling our Service Center at 800.888.2461. 
You should read the prospectuses or summary prospectuses (if available) carefully before investing. 
Investing in mutual funds involves risk and there is no guarantee of investment results.


